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Worker rights have always been an issue for all. The equality for all employees coming from
different backgrounds possessing different sex, appearances, religion, race etc. It is important
to ask for the primary rights for all in the firms, offices, and businesses. Religious, gender and
more issues have been faced by many in daily lives, however, in fair working business each
plays the same role but some don’t get equal amount of pay, rights, and respect compared to
others. And that's what we would talk about today. It certainly doesn’t matter of which
background you come from, sex, nationality, religion and more aspects of one's life, none of
this would be important in a work place.

Gender Inequality and Racism

Biases to favour another in order to break the fairness and equity that all have. It can be
personal for sure and may bring injustice to many. For example, a British company wants to
hire a new employee. They have finalised two eligible people. A British man and a Korean
woman. A Korean woman is clearly more competent than British employee and clearly the
project should go to the former one. However, the British employer has given that job to the
British guy instead of the Korean woman. Now it clearly shows that he has done injustice.
Racism and gender inequality has been in action in this scenario.

The Desired Practices

Many types of discriminations take place in many firms, companies, businesses and more.
There is a stop to it though. By changing one's mind-set that indeed isn't a small change. A
different mind-set can make one's heart or break. It's all about looking at things with a
different perspective that may or may not would be seen by others but changing the way to
see can help a lot. Not just looking at people with different eyes but also situations in life too.
Changing perceptions is important and difficult but more difficult is changing others. We all
have understood that equality is essential.

We should show complete professionalism and keep in mind that each individual is free to
have their own opinions, beliefs and more. That's how it works, respect for all shall maintain
the same. But do people follow this? Unfortunately, nope. Many don't follow this. Many don't
hire because of race, sex and more. Many don't treat their fellow colleagues the same. While
hiring, many qualified individuals just get rejected because of their differences that they don't
share or they don't want to face. But there are the real quality’s that matter for hiring.

Worker rights matter, and we all have the same rights no matter what differences we possess.
This personal hatred ruins almost everything for . People don't have enough money just
because their boss is racist and pays them less than others with the same role. All deserve the
same amount of pay and respect no matter what. No matter what. I'd like to finish this article
with this quote that reminds us the good and right thing to do. To stand up for the rights of
all.

"Right is right, even if everyone is against it, and wrong is wrong, even if everyone is for it."
By William Penn






